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Job Description



	Job Title
	NPNP Pioneer – Additional Needs – Ledbury (10.5 hours per week, 0.3 FTE)

	Reports to
	District NPNP Support Staff Member
	Location
	Hybrid working from home and Ledbury Methodist Church

	Circuit
	District employee deployed to Herefordshire (South and East) Circuit
	Salary
	£29,000-£31,000 (pro rata) dependent on experience and qualification




	Job Purpose and Objectives

	Forming part of the Methodist Church ‘God for All’ strategy, you will seek and enable new places for new people with additional needs and their families/carers to explore and connect with God and find a home in Christian community.
The overall aim of the role is to embed a culture of disability inclusion locally in Ledbury and across the district. The primary focus is to journey alongside disabled people, families with additional needs and local support providers to identify and enable new and authentic ways to be an inclusive Christian community.
Ledbury Methodist Church is set within the Herefordshire (South and East) Circuit. The circuit has existing community engagement work in Ledbury with adults (art and gardening focussed groups, place of welcome) which provide an initial context for this work.
Why is this important to us?
The district believes that everybody should be given the opportunity to connect with and follow Jesus, and to belong and participate in a worshipping community where they are loved and valued. This District role will aim to create a culture of disability inclusion, belonging and spiritual deepening of those who serve within the church and those who are yet to connect with Jesus; so that this becomes not just something we say but something we live out in practice.
Key Objectives:
· Enhanced disability inclusion practices and the embedding on a culture which is “with” not “to” those with additional needs.
· Enable new Christian community at Ledbury Methodist Church & Meeting Centre.





	Responsibilities and Duties

	Responsibilities:
· Build relationships and networks with: people with additional needs, participants in Ledbury Methodist’s existing creative community engagement projects, local support providers, district colleagues, ecumenical partners, circuit leadership and Ledbury Methodist Church leaders and congregation members, with a view to ongoing engagement and development of disability inclusion and participation.
· Enable the formation of new Christian community with a focus on additional needs.
· Provision of bespoke support to embed disability inclusion practices, to enable learning, creating a culture of ‘with’ not ‘to’.
· Gather and share good news stories of how disability inclusion practices are being adapted and used, giving priority to disabled people. These stories will be shared across the district and connexion.
· Encourage disabled people and/or their parent/carer to have a’ place at the table’, working alongside key leaders (lay or ordained) to ensure opportunities for leadership training and discipleship are sustainable.
· Alongside others, advocate for disability inclusive practices as part of the district team and beyond to enhance existing ways of working and enable New Places for New People whilst being an active and effective leader of change in Ledbury Methodist.
· Working in collaboration with district colleagues and the Connexional team, develop training resources and share learning/data.
Additional duties:
· Attend local church / circuit / district meetings as invited.
· Participate in the district NPNP community of practice.
· Meet regularly with the district line manager and key liaison at Ledbury Methodist Church.

	Terms & Conditions

	· Terms of appointment: Fixed term for three years due to funding
· The salary will be: £29,000 - £31,000 per annum (pro rata)
· Normal working pattern: 10.5 hours per week to be worked flexibly in agreement with your Line Manager, including some evenings and weekends.
· All reasonable expenses will be reimbursed.
· There is a contributory pension scheme to which eligible lay employees will be auto-enrolled. Lay employees who do not meet the auto-enrolment criteria are eligible to join the scheme subject to certain provisions.
· 26 days annual leave entitlement plus bank holidays per year pro rata. 
· Appointment will be subject to a satisfactory Enhanced Disclosure & Barring Service (DBS) disclosure. 
· Appointment will be subject to satisfactory references. 
· Appointment will be subject to the satisfactory completion of up to six-month probationary period and completion of advanced safeguarding training. 
· Opportunities for study and for training will be provided in agreement with your Line Manager. 
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Job Title: NPNP Pioneer – Additional Needs
District employee deployed to the Herefordshire (South and East) Circuit

	
	Essential
	Desirable
	Method of Assessment

	Education & Training

	Educated to A level or equivalent qualification
	X
	
	A,Q

	A recognised Biblical, theological or missional qualification
	
	X
	A,Q

	Training or qualification related to supporting people with additional needs/disabilities, or relevant experience
	
	X
	A,Q

	Evidence of personal commitment to being a life-long learner
	X
	
	A,I,Q

	Proven Abilities, Knowledge and Skills

	Proven ability of using inclusive practices in a congregational setting
	X
	
	A,I

	Experience supporting people with additional needs / disabilities
	X
	
	

	Experience of pioneering, church planting or Fresh Expressions, either as a leader, or as part of a team
	X
	
	A,I

	Proven ability to work in an ecumenical context
	
	X
	A,I

	Ability to cast vision and inspire others
	X
	
	A,I

	Ability to plan own work
	X
	
	A,I

	Proven ability to build teams and work collaboratively
	X
	
	A,I

	Demonstrate awareness of, and sensitivity to, issues of equality, diversity and inclusion and a commitment to the unique value of the individual in all aspects of the Church’s life
	X
	
	A,I

	Ability to think strategically
	X
	
	A,I

	Ability to use Information & Communications Technology systems competently and creatively including Microsoft Office 365 including Teams 
	X
	
	A,I

	Experience in worship leading/ preaching or leading creative spiritual practice
	
	X
	A,I,Q

	Special Requirements

	In sympathy with the ethos of the Methodist Church as expressed through Our Calling, God for All and the Justice, Dignity and Solidarity (JDS) strategy
	X
	
	A,I

	Passion for inclusion based on ability
	X
	
	A,I

	Member in good standing of a church in association with CTBI or committed to participating in the life of a Christian spiritual community
	X
	
	A,I

	Deep personal Christian faith and ability to express this in a natural and invitational way
	X
	
	A,I

	Willingness to work unusual, flexible hours and occasionally travel around the district
	X
	
	A,I

	Willingness to undertake an enhanced DBS and barred list check
	X
	
	D

	
	
	
	


Method of Assessment: 
A – Application Form, I – Interview, P – Presentation, Q – proof of qualification (certificates or transcripts),
D - DBS Application
(We reserve the right to assess any other aspects of the role in a format not previously described) 
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